Predictive effects of organizational justice on job satisfaction in bus drivers:

the moderating effects of role overload and proactive personality
Chen J, Xu J, Lu Y, Tang W.

BMC public health

2024; 24(1):e1294

ARTICLE IDENTIFIERS

DOI: 10.1186/s12889-024-18801-6
PMID: 38741068

PMCID: not available

JOURNAL IDENTIFIERS

LCCN: 2001227315

pISSN: not available

elSSN: 1471-2458

OCLC ID: 47666345

CONS ID: not available

US National Library of Medicine ID: 100968562

This article was identified from a query of the SafetyLit database.


http://www.tcpdf.org

